
The University of Alabama is seeking an experienced leader to direct the programmatic, administrative, staffing/personnel, resource 
and budget management, and development initiatives of its successful Collegiate Recovery Community (CRC). The Director 
provides supervision of professional staff, graduate interns, and peer to peer mentors. The Director is responsible for developing and 
maintaining effective strategies for the recruitment of students, program parameters regarding admission requirements, recovery 
support, and student accountability. The Director is responsible for the following: overseeing the overall safety and supervision of 
recovering students; maintaining formalized strategic plans and policies that guide the growth and impact of the varied programs 
necessary to maximize students’ success in recovery combined with their academic success; developing financial support for 
student and programmatic components through fundraising and grant writing; designing and implementing program evaluation 
measures to determine program quality and effectiveness; serving as the instructor for any academic courses specifically for 
recovery students (such as seminars on recovery, for credit or non-credit, etc.); and developing and maintaining strong relationships 
between the CRC and university departments as well as local/state and national communities related to recovery. The effective 
Director will provide leadership to university campus partners on developing effective alcohol prevention and management strategies 
for recovering students. This position will involve traveling to professional conferences representing the UA program as well as travel 
related to networking for program success and fundraising.

This position serves and leads a unique population within the UA student community — students who have experienced the 
impact of substance misuse/abuse, met the challenges of treatment, and experienced the rewards of recovery — and are seeking 
to maintain their commitment with and through a supportive recovery community. The Director serves as a key mentor, coach, 
supporter, educator, group facilitator, and advocate for the CRC students. The Director leads the outreach, service commitment 
opportunities, and all activities that support the resiliency and confidence that is the foundation of sustained recovery while 
achieving academic success. Building and maintaining strong relationships with academic units and advisors is a key component 
for sustaining support for the needs of students in recovery. The Director is expected to lead and direct the training of seasoned 
students in recovery for effective peer-to-peer mentoring of others newer to recovery, a critical component of recovery success to 
all, as well as for those exploring the choice to embrace recovery. Leadership of Recovery Night with peer leaders, advising the AL 
Students about Recovery (ASAS) student organization, and training retreats are examples of this essential leadership.

The successful candidate will hold a minimum of a master’s degree in a mental health field from an accredited institution of 
higher education with a minimum of four years’ experience (two years’ experience minimum with a doctoral degree). Experience 
in substance abuse treatment, prevention, and /or recovery programs, 12-step based programs or similar alternative with 
the adolescent/young adult or emerging adult population is required. Evidence of progressive leadership of professional staff, 
organization/ planning and program evaluation is required. The successful candidate must be highly knowledgeable about 
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addiction, treatment levels, recovery stages, relapse prevention, and components related to sustained recovery. Excellent 
organizational skills and strong communication skills with professional staff (i.e. counselors, treatment teams, etc.), families, 
faculty, and community agencies is required. If in recovery, the successful candidate must have completed at least 7 years in 
recovery.

Direct experience working with college/university students in an institution of higher education in the area of recovery from 
substance abuse/addiction is preferred. Experience with fundraising and grant writing is also preferred.

Interested applicants are encouraged to apply at http://staffjobs.ua.edu/. The University of Alabama is an Equal Employment/
Equal Educational Opportunity Institution. All qualified applicants will receive consideration for employment without regard to race, 
color, religion, national origin, sex, sexual orientation, gender identity, gender expression, age, genetic information, disability, or 
protected veteran status, and will not be discriminated against because of their protected status. Applicants to and employees of 
this institution are protected under Federal law from discrimination on several bases.

About The University of Alabama

Founded in 1831 as the state’s first university and the Capstone of Higher Education, The University of Alabama is a 
comprehensive, student centered research university. Dedicated to excellence in teaching, research, and service, UA provides 
a creative, nurturing campus environment where students can become the best individuals possible, learn from highly qualified 
faculty and make a positive difference in the community, the state, and the world.

The University of Alabama has seen unprecedented growth in both quality and numbers since 2003, with enrollment topping 
30,000 for the first time in fall 2010 and reaching 37,100 in fall 2015. Students come from every state in the nation and from more 
than 77 countries. UA is a leader among flagship universities nationwide in the enrollment of African Americans (12 percent).

Academically, students can choose from 72 fields of study at the undergraduate level and learn in a campus environment where 
the student / faculty ratio averages 24:1. Graduate programs, built on these strong undergraduate foundations, concentrate on the 
development of original scholarship, competence in research, and creative activities. Students many choose from 122 fields of 
study at the graduate level. 

The University of Alabama’s stunning 1,128 acre campus is a proven recruitment tool. The University has made $2.18 billion 
in capital improvements in less than a decade with more than 90 buildings added to the campus since 2003, including 12 new 
residence halls.

About Student Affairs

The Division of Student Affairs maximizes each UA student’s learning experiences. Student Affairs is actively engaged in all aspects 
of students’ lives and collaborates with students, faculty, staff, parents, alumni, and others in the delivery of key services and 
intentional supports for students. Student Affairs comprises more than 20 departments and centers across campus and provides 
programs that support the holistic development of UA students. Student Affairs is a diverse division encompassing everything from 
residential communities, campus involvement, recreation, career services, student health and wellbeing, to community service and 
leadership programs.

The co-curricular programs within Student Affairs enhance the intellectual, social, cultural, and physical development of students 
and complement The University of Alabama’s academic mission by providing opportunities for students to experience education 
and explore interests beyond the classroom. Through the division’s four strategic priorities: inclusivity, retention, resource 
development, and student wellbeing, Student Affairs adds essential value to The University of Alabama student experience.


